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Assessment:  

In my third interview, one topic that my interviewee spoke about was sexism in 

film. She told me stories about when she was treated differently because of her gender 

despite her position as a boss. I was shocked hearing about these instances and 

realized that this is an issue that goes beyond just on individual. Gender inequality is a 

major problem that reaches all parts of the film industry. Women are not receiving equal 

pay and are discriminated against. As a result, there is likely fewer women who take on 

directing and producing jobs than men. This is an an extremely important subject that 
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needs more awareness, and I need to know what potential challenges I could face in the 

future. 

My first article, “Why Are There so Few Female Film-makers?”, explains that a 

reason behind the lack of progress in women directing has to do mainly was the chauvinistic 

culture of show business. Some film directors and producers shared their stories of being 

mistaken for PA or being called demeaning names. Whenever women try to promote 

themselves, they are seen as unfeminine. As a result from the lack of female filmmakers, it is 

harder to imagine a woman in charge. I was a little bit discouraged after hearing how some 

people in this industry cannot imagine a woman taking on big and significant jobs. However, 

it shows that the status-quo needs to be changed so women can succeed making films. I 

believe that it is my duty to be a part of the process because I should not have to alter my 

career choice because it is not “normal” for women to be directing.  

The second article I read, “The High Cost of Hollywood's Gender Bias”, revealed 

some very surprising facts including how eighty-five percent of films have no female 

directors and how eighty percent of films have no female writers. While I had previously 

knew that these percentages were high, I did not know to what extent. The article also 

discusses why film industry may have discriminatory and sexist hiring practices. One 

reason goes all the way back to Hollywood’s Golden Age. Female characters were 

always presented as stereotypes such as a damsel in distress or a dumb beauty. This is 

because in classical Hollywood films, viewers usually see a “male-driven version of the 

world”, causing future prejudice for females in cinema. Another reason that was 

mentioned was gender bias. According to a study by UCLA, major Hollywood film 

executives are ninety-four percent white and one hundred percent male. Darnell Hunt, 

the author of the study, explains that men prefer to be surrounded with white males 
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because they feel it may better their chances at success. These statistics are startling to 

me because it not only says that less women will work in the film industry, but it also 

says that there are a lot preconceptions men have towards working with women. 

The last article, “How the Women of Hollywood Call out Gender Inequality”, 

showed how influential women in film and television are trying to take action in the fight 

for gender equality. For instance, Patricia Arquette called about sexism in her 2015 

Academy Award acceptance speech. She spoke about how women are paid less and 

brought the topic to the forefront with her own personal experiences with gender 

disparity. Another women who had face gender inequality was Jennifer Lawrence, an 

a-lister and Academy Award winner. When a Sony hack revealed that Lawrence was 

paid significantly less that her male co-stars in American Hustle , she published an essay 

discussing the gender wage gap in Hollywood. She cites that many women do not speak 

out because they do not want to seem difficult to their bosses, a reason that many 

women are denied equal pay today. Although it is frustrating to know that these women 

are a-list celebrities and still face sexism, it is nice to know that there are women in the 

field who will fight for women’s rights. 

It is not only a woman’s job to stand up for themselves, but men must also 

recognize that women are more than just their stereotypes. More and more women in 

film are taking charge of their careers by sharing their stories and speaking their minds. 

As a woman, I know that I will probably face this issue in my future career. However, I 

know now that I need to have some backbone and cannot expect others to defend me. 

While it is important in film for directors to create stories about issues going on in the 

world, gender inequality in the film industry is a problem that needs to be voiced. Not 

only does it need to be told to the world, but there needs to be action taken in order for 
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this problem to be solved. From now on, I should try to speak up in my film classes, ask 

questions, and work even harder to show that I am tough enough to be successful. 
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Why are there so few female film-makers? 
No woman has ever won an Oscar for directing. Could this be the year that all changes? 
 
For Vanity Fair's annual Hollywood issue a few years back, photographer Annie 
Leibovitz created a classic image of a film director at work. Posing beneath a stormy sky, George 
Clooney stood with his shirt ripped open, trousers tucked rakishly into his boots, arms 
outstretched – a young Orson Welles meets Michelangelo's vision of God. His crew were a crowd 
of female models in flesh-coloured lingerie; not the obvious costume for a camera operator, but 
there you are. This was the auteur as masculine genius, a warrior amid a sea of passive women. 
This has long been the archetype of the film director, but over the last few months a host of 
women have been making waves: Sam Taylor-Wood with Nowhere Boy, Lone Scherfig with An 
Education, Andrea Arnold with Fish Tank. Then there areKathryn Bigelow and Jane Campion, 
both trailing Oscar buzz for The Hurt Locker and Bright Star respectively. 
So, is this a new era for female film-makers? Unfortunately, the numbers suggest otherwise. In a 
study published last year, Professor Martha Lauzen of San Diego State University found that 
only 9% of Hollywood directors in 2008 were women – the same figure she had recorded in 
1998. If Bigelow is nominated for the best directing Oscar in March, it will be only the fourth 
time a woman has been nominated, out of more than 400 director nominations altogether (the 
other three were Lina Wertmüller in 1976, Jane Campion in 1993, and Sofia Coppola in 2003). 
No woman has ever won. No wonder, then, that last year Campion entreated aspiring female 
directors to "put on their coats of armour and get going". 
 
Once, the dearth of women directors could be traced to the small numbers entering film school. 
These days, that's not the case. Lauzen says women are now well represented in US film schools, 
while Neil Peplow, of the UK training organisation Skillset, says women make up around 34% of 
directing students in Britain. That translates into a large number of female graduates making 
short films, but few moving on to features. 
Over the years, this failure to progress has often been blamed on a chauvinist culture; and 
certainly, talking to established directors, it's easy to uncover tales of overt sexism – from the 
mildly disconcerting to the downright illegal. The British film director Antonia Bird (Priest, Mad 
Love) says dryly that on her first directing job, "I was the only woman there, and all the guys just 
assumed I was the producer's PA. That was good." Director Beeban Kidron (Oranges Are Not the 
Only Fruit, Bridget Jones: The Edge of Reason) once sacked a male assistant director who called 
her "the little lady". At the extreme end, US film director Penelope Spheeris, who made the 
$100m-grossing Wayne's World, remembers meeting an executive at the Beverly Hills Hotel 
when she was at the start of her career. "And the guy was pretty drunk, and he ripped some of 
my clothes trying to take them off me, and when I got up and started screaming he said, 'Did you 
want to make this music video or not?'" She pauses. "You say sexist, I say felony." 
 
When it comes to sexism, Martha Coolidge – director of Rambling Rose and Real Genius, as well 
as the first woman president of the Directors Guild of America – has heard it all. There was the 
story of the female president of a major studio who said "no woman over 40 could possibly have 
the stamina to direct a feature film. I've heard people say that the kind of films they want to 
make are too big, too tough for a female director. The worst was when my agent sent another 
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woman director in for an interview, and afterwards the guy called up and said, 'Never send 
anyone again who I wouldn't want to fuck.'" 
There are signs that this culture is changing. A 2009 report – carried out by the UK networking 
organisation Women in Film and Television (WFTV) and Skillset – found that, while "a number 
of older participants reported direct experience of overt sexism, none of the younger 
participants [did]". But Coolidge insists that the film industry – and Hollywood specifically – 
remains a minefield, because "there is such a sexual component for the men who go into it. If all 
they wanted to do is to make money, they could just go to Wall Street. If you're a male executive, 
a producer – and I'm not talking about everybody, but the vast majority – you're there partly 
because you're surrounded by gorgeous girls. And that means that the older a woman is, the less 
they want them around. A woman would disrupt the flow of their lives." Coolidge and others 
point out that this is as true for black, working-class, and gay film-makers – in fact, anyone 
outside a small circle of privilege. 
More subtle reasons have been mooted for the dearth of women at the top. One suggestion I 
heard is that women are brought up to negotiate in very different ways from men, which is 
problematic in a male-dominated environment. Coolidge doesn't agree with this – "there are 
plenty of women who are good negotiators" – but Kate Kinninmont of WFTV says she has 
noticed that, while "women are brilliant at pitching somebody else, they're not often good at 
pitching themselves". Lauzen says reporters have told her that "when they talk to the guys, they 
can't shut 'em up. But when they talk to the women, it's like pulling teeth . . . Women have to 
promote themselves, but when they do, it's seen as being unfeminine." 
There is also the simple fact that the fewer women there are at the top, the fewer role models 
and mentors there are; those women who do forge ahead often talk of having to actively ignore 
the figures. Kidron says that when she was making her first film, she had "a phone call from a 
journalist who said, 'Do you know you're only the third woman ever to make a feature film in 
Britain?' And I said, 'Oh, please don't tell me,' and put the phone down, because I didn't want 
the pressure." 
A lack of female film-makers also seems to have made it difficult for studios to imagine women 
in charge. Film is big business, filled with financial risk, and so "the whole industry is based on 
demonstrable success," says Peplow. "Unless something has worked in the past, it's very rare 
that people will take a risk. There's this perception that, well, traditionally it's a man's role, so we 
won't buck that." 
It's true that men have directed the great majority of high-grossing films over the last decade. 
The website indiewire.com recently reported that, of the 241 films that had grossed $100m or 
more in the US over the last 10 years, only seven were directed by women (Shrek, Shark Tale, 
Twilight, What Women Want, The Proposal, Mamma Mia!, and Something's Gotta Give). 
But a closer look at the figures reveals that women film-makers aren't a bigger financial risk. In 
2008, Lauzen conducted a study called Women@the Box Office, which found that the key to big 
grosses wasn't the gender of the film-maker, but the budget. Big budgets equalled big grosses. 
"When women and men have similar budgets," she wrote, "the resulting box office grosses are 
also similar." 
The problem is that the biggest budgets tend to be given to films that appeal to teenage boys – 
still considered the most frequent, most enthusiastic moviegoers (this may be because so many 
films are aimed at them, but that's another argument). There's no reason why women can't 
make films for this audience – as Spheeris did with Wayne's World. But female directors say 
that it is difficult to get assigned to the kind of comedy, horror or action movie that would 
establish their box office chops. 

Lauren Goodman� 12/16/2016 1:30 PM
Comment [2]: It seems that men do not 
like working with women because they 
seem to talk too much. In effect, women 
decide not to speak for themselves so they 
don’t seem difficult. 



 

 

Despite the enormous success of films such as Mamma Mia! and Twilight, executives often seem 
perplexed by films with female themes. "I've been there when a film with a female protagonist 
has been screened," says Lauzen, "and the guys at the top go, 'Well, I don't get it.' When the 
majority of people in power are male, who are they going to relate to most on screen, and who 
do they think other people are going to relate to? Males. That's no big conspiracy. I don't even 
think it's conscious, honestly." Bird agrees. "One of the big problems is that, 90% of the time, the 
people who you pitch your idea to are male, and even though they might be very sympathetic, 
they do look at the world from a different perspective." 
I ask Lauzen whether she thinks female film careers are interrupted by motherhood, and she 
says no, as do Kinninmont and Coolidge (the latter has extensive experience of juggling the two). 
They point out that directors tend to be highly driven; there are many cases of heavily pregnant 
women and young mothers making films. "A lot of them will say, 'Look, I wouldn't let that get in 
my way,'" says Lauzen. 
Kidron, however, says that motherhood has affected her career "more than gender . . . At a 
certain point I had to stop making films in America, and make them here, which made a huge 
difference. Obviously men also give up an enormous amount for their families, but there are 
many male directors who have partners who take primary care of the family, or who are free to 
travel with them. That is rarely true the other way around. I absolutely don't want to suggest 
that women are unreliable because we're mothers – on the contrary. But the question of who 
brings up the kids has a material effect on all women's careers." 
Bird agrees. "Film directing is more than a full-time job. When you're making a film, it takes up 
every day of your life, 16 to 18 hours a day, for a year. Trying to have children and being a film 
director is virtually impossible unless you're rich." Bird doesn't have children: "If I look deep 
down inside myself," she says, "I'm quite sure that I never did it because I never really 
had time." 
The problems facing female directors are structural and systemic, a tangled mix of sexism, 
cultural differences between men and women, and maternity issues; in this, they mirror the 
problems affecting many women in male-dominated workplaces. But the film industry 
magnifies all this. As Spheeris says: "When the stakes are high, when fame and extreme 
amounts of money and power are involved, it's a jungle out there. It's brutal. How hard do you 
want to fight?" 
Thankfully, many women are prepared to fight. British director Lindy Heymann, for instance, 
whose second feature, Kicks, is released this year, says that one of the great lessons from 
shooting that film was the realisation that she "didn't have to be liked, that that's the last thing 
you should be thinking about". She's just one of the film-makers heeding Campion's rally cry, 
getting her armour on; given the high visibility of female film-makers now – Drew Barrymore 
makes her directorial debut this year, and there are films in the pipeline from Claire Denis, 
Gurinder Chadha, Nicole Holofcener, Julie Taymor and Sofia Coppola – perhaps others will be 
inspired, too. If Bigelow raises that gold statuette in March, many more women might breach 
the boys' club. 
  

Lauren Goodman� 12/16/2016 1:29 PM
Comment [3]: Shows that being a 
mother and taking care of children should 
not be a factor in why women usually get 
lesser roles than men in films. However, it 
may be a misconception and reason why 
women are treated differently. 



 

 

 

2.	Davidson,	Renee.	"The	High	Cost	of	Hollywood's	Gender	Bias."	AAUW:	Empowering	
Women	Since	1881.	AAUW,	4	Feb.	2016.	Web.	21	Oct.	2016. 

The High Cost of Hollywood’s Gender Bias 
 
February 04, 2016 
  

This article originally appeared in the Winter 2016 issue of AAUW Outlook magazine. For more stories like 
this, subscribe to Outlook today. 
While it’s widely known that men dominate board rooms, newsrooms, and political offices, it’s arguably less obvious 
that they also determine what we see when we’re relaxing in front of the TV or theater screen. 

In 2014, a whopping 85 percent of films had no female directors, 80 percent had no female writers, and one-third 
lacked female producers, according to a San Diego State University study. Women fare no better on the small 
screen. A Directors Guild of America analysis of 2014–15 television episodes found that a mere 16 percent were 
directed by women. The situation is so dire that in May the American Civil Liberties Union requested that state and 
federal agencies launch an investigation into Hollywood’s sexist and discriminatory hiring practices. 

Given the adage “write what you know,” it’s not surprising that the male-dominated culture of Hollywood manifests 
itself in a lack of complex, three-dimensional female characters, when female characters exist at all. 

“With the lack of women behind the camera comes a lack of women’s speaking roles and screen presence,” 
says Montré Missouri, a filmmaker and associate professor at Howard University. Of the 100 top films of 2014,only 
21 featured a female lead or co-lead. When female characters are present, sexist stereotypes often convert them 
into little more than background props — the “damsel in distress” saved by the male hero or the “manic pixie dream 
girl” whose quirkiness and cheer charm a brooding male protagonist. 

 

“Film is one of the most powerful mediums of contemporary society,” says Missouri. “It shapes who we are and how 
we identify ourselves and others.” Because Hollywood is so male-dominated, she says, films and television shows 
often illustrate a limited perspective. Viewers see a male-driven version of the world — one that sends women and 
girls troubling messages. 

You Can’t Be What You Can’t See 
According to a global film study by the Geena Davis Institute on Gender in Media, women film characters are at 
least twice as likely as men to be shown in sexually explicit scenes and are five times more likely to be referenced as 
attractive. Women characters are also considerably less likely than men to be portrayed in lucrative careers 
and leadership roles. According to the study — which analyzed 120 films and 5,799 speaking characters — women 
made up just 13.9 percent of film representations of executive leaders and just 9.5 percent of representations of 
high-level politicians. Ananalysis by FiveThirtyEight further found that women in film are significantly 
overrepresented in roles such as waitresses, teachers, and secretaries and are severely underrepresented in roles 
such as presidents, doctors, and engineers. 

“One of the ways that people learn is through observation,” says Yalda Uhls, a media and child development expert 
and formerAAUW grantee who spent years as a Hollywood executive. According to Uhls’ research, children 
replicate the stereotypes they consume from narrative media. The lack of empowering film and TV representations 
of women has a dangerous effect on the aspirations of young women and girls. As Gloria Steinem said, “If we can’t 
see it, we can’t be it.” 
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Where Are the Women? Not Welcome 
It’s not a lack of qualifications or talent that keeps women screenwriters, directors, and producers locked out of 
Hollywood. Nor is it that women are disinterested. Research shows that men and women graduate from the top U.S. 
film schools at nearly equal rates. “There is no lack of female directors,” Oscar-nominated film director Lexi 
Alexander emphatically stated in a 2014 essay for Indiewire. There’s just a “huge lack of people willing to give 
female directors opportunities.” 

Hollywood does still seem to operate as an old boys’ club. According to a 2015 study by the University of California, 
Los Angeles, the top executives at major Hollywood film studios are 94 percent white and 100 percent male. LA 
Weekly reports that six out of seven top executives at Sony Pictures are men. At Paramount Pictures, it’s four out of 
five, and at Walt Disney Studios, it’s nine out of 11. 

Women filmmakers struggle to break into and succeed in an industry run by studio heads who make hires over 
casual lunches and networking calls to friends. According to Darnell Hunt, the author of the UCLA study, implicit 
gender bias is largely to blame. Male Hollywood executives “want to keep their jobs,” Hunt told NPR. “They want to 
succeed. And they feel that their best chance for success is by surrounding themselves with other white males, 
basically.” 
 

Stereotyped and Pigeonholed 
Women filmmakers who do manage to gain access to the industry combat pervasive gender stereotypes, including 
notions that women are too soft, gentle, and emotionally fragile to handle the stress and demands of directing or 
producing. Women screenwriters face similar bias and are often perceived as not tough enough to write gritty 
dramas or action films or to work with male leads. “Beyond the world of ‘chick flicks,’ the industry remains slow to 
accept women filmmakers in producing various genres,” says Howard University’s Missouri. 

This misogynistic thinking prevails despite major successes by women filmmakers across a wide range of genres — 
including films featuring male leads and primarily male casts. Jessica Elbaum produced Anchorman 2, the bawdy 
film that raked in $173.6 million at the box office. In 2010, Kathryn Bigelow won an Academy Award for best director 
— the first woman to do so — for the war movie The Hurt Locker. This past year, director Ava DuVernay 
received widespread acclaim for her Martin Luther King Jr. biopic, Selma. 

A Burgeoning Movement 
Over the past year alone, gender bias in Hollywood has been front-page news, and calls for change have 
rapidly gained momentum. Twentieth Century Fox recently launched a fellowship program to promote and empower 
women directors. Meryl Streep, Amy Poehler, Lena Dunham, Will Ferrell, and Reese Witherspoon are just a few stars 
who launched projects and production companies to showcase women filmmakers. 

Grassroots efforts also abound. Independent filmmaker Destri Martino created an online database of women 
directors called The Director List to help connect women filmmakers with work. The popular Tumblr accountShit 
People Say to Women Directors has brought viral visibility to the issue. Missouri is part of a group, Parallel Film 
Collective, that promotes new images of race and gender through films by hosting screenings and networking 
events. 

And then there’s the ACLU-inspired investigation. The Equal Employment Opportunity Commission began 
interviewing female directors this fall. If evidence of discrimination emerges, the industry could face a class-action 
lawsuit. 

A Lose-Lose Situation 
Research shows that women’s consumer power is a force to be reckoned with. Women made up 52 percent of 
moviegoers in 2014. Though rare, films starring female protagonists earned an average of $116 million at the box 
office, compared with an average of $97 million earned by films starring men. 

But the costs of Hollywood’s gender bias aren’t just financial. “Without more women writers, producers, directors, 
and cinematographers, not even half of the stories of our cultures and societies are now being told,” says Missouri. 
The industry’s lack of diversity severely limits the public’s access to unique, nuanced narratives. Missouri points 
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to Selma as an example. While many Americans are familiar with the civil rights movement, Missouri says DuVernay 
“included the often overlooked stories of the women who were instrumental during that era,” something a male 
director would likely have failed to take into account. 

As things stand, film and television largely depict the world of men. And when the credits roll and the theater lights 
turn back on, women and girls are still left in the dark. 
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How the women of Hollywood call out 

gender inequality 
BY MARY SOLLOSI • @MISSOLLOSI 
Posted December 16 2015 — 1:46 PM EST 

Sexism is still alive and well in Hollywood. Studies conducted throughout 2015 showed that 
there are still ridiculously few films being made with female protagonists; that there are even 
fewer being helmed by female directors; that when there are no women in directing and 
producing roles, there are likely to be fewer in below-the-line positions as well; and that 
basically all gender statistics in all areas of filmmaking are terrible, but among animated 
films, they’re slightly less terrible. 
Every year, research institutions conduct very similar studies, all of which produce very similar 
findings; the stubborn existence of gender inequality in Hollywood is hardly news. But 
filmmakers and actresses speaking out against industry sexism — that’s headline-worthy, and 
it’s happened with unprecedented frequency as of late. 
All of the women (plus a few men) below have called Hollywood on its sexism in recent 
months, and more and more A-listers join them each week. Tinseltown had better prepare itself 
for some major change — the women of Hollywood are mad as hell, and they’re not going to 
take this anymore. 

Patricia Arquette  
Arquette kicked off the year of calling out sexism with her impassioned Oscars acceptance 
speech (she won Best Supporting Actress for her role in Richard Linklater’s 12-years-in-the-
making Boyhood, in which she played a hard-working single mom) this February. “It’s our time 
to have wage equality once and for all,” she said as Meryl Streep and J.Lo cheered her on in 
the audience in the most GIF-able moment of the telecast. In September, she continued to 
speak out, giving an interview about her experiences with sexism in Hollywood and taking part 
in a discussion on the subject between actresses and female showrunners for The Hollywood 
Reporter.  

Jennifer Lawrence 
 Among the many revelations that came out of last year’s Sony hack was the information 
that Lawrence’s back-end compensation was significantly lower than her male co-stars 
in American Hustle, despite her unquestionable position as the cast’s biggest box-office draw. 
Lawrence made waves in October when she published an essay about the Hollywood gender 
wage gap, writing that she “failed as a negotiator” in part because she “didn’t want to seem 
‘difficult’ or ‘spoiled,’” as so many women are labeled when they speak their minds. 
While it’s true that Lawrence, who headlines two robust franchises, doesn’t personally need 
more millions (which she admits in the essay), the fact remains that women are paid 
significantly less than men — at all salary ranges — for absolutely no reason, and she used her 
considerable platform to bring attention to it. After all, when even the highest-paid actress of 
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2014 (and EW’s Entertainer of the Year for 2015!) is still not compensated the same as her 
male costars (and is making less than two-thirds as much as 2014’s highest-paid actor, Robert 
Downey, Jr.), something is amiss.  

Ava DuVernay and Catherine Hardwicke  
The need for more women in film exists both in front of and behind the camera, and this spring, 
after two years of extensive research, the ACLU called for an investigation of discriminatory 
hiring practices in the industry. In October, the EEOC assumed the responsibility of 
investigating the issue, and A-list female directors DuVernay and Hardwicke applauded the 
move. “It’s important that this battle is fought on all fronts,” the Selma director and Barbie doll 
inspiration said. Hardwicke believes that “this can all change,” and “we can end this boring, 
repetitive conversation” — though she’s grateful that the conversation is finally happening. 

Amy Schumer  
2015 was Schumer’s year — and she spent it speaking out (always hilariously, sometimes 
profanely) on women’s issues. She wrote and starred in the summer hit Trainwreck, a raunchy 
rom-com with an unapologetically flawed, sex-positive female protagonist, and befriended 
Lawrence, with whom she is writing a (female-driven) screenplay. Episodes of her biting sketch 
comedy series Inside Amy Schumer more pointedly addressed women’s issues, tackling 
Hollywood’s cruel beauty standards in the sharp 12 Angry Men parody, in which a jury of men 
debate whether Schumer is hot enough to be on TV, and the “Last F—able Day” sketch, in 
which Schumer, Arquette, and Tina Fey celebrate Julia Louis-Dreyfus’ “Last F—able Day.” 

Schumer summed it all up with characteristic bluntness when she hosted Saturday Night 
Live for the first time in September. “People keep asking me, they say, ‘Amy, is it an exciting 
time for women in Hollywood?’” she said in her opening monologue. “And I’m like, ‘No.’” 

Lena Dunham  
The Girls creator and star has always been an outspoken feminist, but in 2015 she really upped 
the ante. In a speech at Variety’s Power of Women luncheon in April, she spoke candidly about 
having been sexually assaulted, saying she wanted to use her platform to empower her fellow 
women and fellow survivors. She also set up a pilot at HBO, a comedy about second-wave 
feminism in the ’60s, and launched a newsletter, Lenny, which has already published 
an interview with Hillary Clinton as well as Lawrence’s essay. This spring, she participated in 
a Hollywood Reporter roundtable discussion with a group of other TV comediennes, including 
Schumer, all of whom opened up about their experiences with sexism in the industry. 

Carey Mulligan  
The star of two female-driven historical dramas in 2015, Mulligan took an active part in the 
conversation surrounding gender inequality. While promoting the romantic Thomas Hardy 
adaptation Far from the Madding Crowd this spring, she called out the “massively 
sexist” industry for the lack of good roles it has to offer women. Later in the year, while 
discussing her women’s-suffrage drama Suffragette(which was also written and directed by 
women), she said, “stories about women are largely untold.” Finally, accepting an award for her 
role in Suffragette at the Hollywood Film Awards in November, Mulligan delivered a rousing 
speech, concluding with the call, “Let’s create a gender equality in our industry.” 
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Meryl Streep  
The beloved actress, who also appeared in Suffragette with Mulligan, has long fought for 
gender inequality in all areas of the business, and 2015 was no exception. This spring, 
Streep funded a new screenwriting lab for women writers over 40, and made comments over 
the course of the year calling out the lack of female film critics as well as the lack of female 
protagonists. This summer, she sent a letterurging Congress to revive the Equal Rights 
Amendment, and in February, of course, she enthusiastically cheered Arquette for her Oscars 
acceptance speech.  

Geena Davis  
Davis is known for being an advocate for gender equality and diversity in media, as seen 
with the founding of her Geena Davis Institute on Gender in Media in 2006, which conducts 
yearly research about the representation of women in film and seeks to improve the gender 
balance of what we see onscreen. This year, Davis co-founded the diversity-
focused Bentonville Film Festival and continued to speak out about gender inequality in 
Hollywood, saying in an interview that little progress has been made over the course of her 
long career in the industry. 

Emma Thompson  
Not only has there been little improvement when it comes to sexism in Hollywood, as Davis 
said, it’s actually gotten worse, according to Thompson. “When I was younger, I really did think 
we were on our way to a better world,” Thompson said in an interview this summer. “And when 
I look at it now, it is in a worse state than I have known it, particularly for women, and I find that 
very disturbing and sad.” 

  

Shonda Rhimes  
The queen of Thursday nights, who is known for her diverse casts and strong female 
characters, said in an interview that in the film world, “everyone has amnesia all the time.” 
When movies made for women and about women succeed, “somehow it’s a fluke,” Rhimes 
observed. “There’s such an interest in things being equal and such a weary acceptance that 
it’s not.” 

Jessica Chastain 
Chastain was among the many who applauded Lawrence’s essay on the wage gap, saying 
“there’s no excuse” for unequal pay, and “everyone should talk about it.” She has also spoken 
out about the need for complex and dynamic women onscreen. “If the female character isn’t as 
interesting as the male character, I’m not interested,” she said in an interview in September, 
pointing out that female action heroes need not wear a skintight catsuit to be powerful. And her 
dream role? “People ask me if I want to be a Bond girl,” she said in October. “No, I want to be 
the villain.”  

Maggie Gyllenhaal  
Gyllenhaal brought attention to Hollywood’s problem with women over the age of 25 when she 
said in an interview that she, at age 37, was told she was too old to play the love interest of a 
55-year-old man. “It made me feel bad, and then it made me feel angry,” she said. “And then it 
made me laugh.” This summer, she joined other Emmy contenders (she was nominated for her 
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role in miniseries The Honorable Woman) for the Hollywood Reporter actress roundtable(which 
also included history-making Emmy winner Viola Davis).  

Anne Hathaway  
Just a few months after Gyllenhaal’s comments, Hathaway chimed inon the ageism issue as 
well. In an interview in September, the 32-year-old Oscar winner said she’s begun losing age-
appropriate roles to younger actresses, though she admitted, “I can’t complain about it, 
because I benefited from it.” 

Kerry Washington 
Accepting the Vanguard Award at the GLAAD Media Awards this March, 
the Scandal star spoke about the need for greater representation in our culture. “Having your 
story told as a woman, as a person of color, as a lesbian or as a trans person or as any 
member of any disenfranchised community is sadly often still a radical idea,” Washington said. 
“There is so much power in storytelling, and there is enormous power in inclusive storytelling, 
in inclusive representations.” Spoken like a true gladiator. 

Charlize Theron  
Everyone’s favorite Imperator is a leader and example for women in the industry as well as 
those who inhabit the desiccated landscape of Fury Road. When she reprises her role as Snow 
White and the Huntsman’s Evil Queen in 2016’s The Huntsman: Winter’s War, Theron will make 
the same salary as her co-star Chris Hemsworth — but only because she insisted on equal 
pay. “Girls need to know that being a feminist is a good thing,” she said in an 
interview following news of her successful negotiation. “It means equal rights. If you’re doing 
the same job, you should be compensated and treated in the same way.” 

  

Rowan Blanchard  
The teenage star of Disney’s Girl Meets World speaks to a new generation of budding activists 
using their preferred platform: social media. Rowan gave her voice to women’s issues this year 
when she published an essay about intersectional feminism to her Tumblr, and later joined 
forces with Instagram to help launch the #MyStoryinitiative, encouraging women to tell their 
own stories. Co-hosting an Instagram event promoting the initiative, Rowan told EW, “You’re 
told, when you’re a kid, like, ‘You can change the world’ — but it’s a difficult thing to speak 
out.”   

Emma Watson  
Watson cemented herself as a leader among celebrity feminists when she delivered a powerful 
speech at the U.N. last fall, and she has continued to fight against sexism — in the film 
industry and beyond — in 2015. This spring, in a Facebook chat promoting 
her HeForShecampaign, which encourages male and female solidarity in the fight for gender 
equality, Watson said, “If you stand for equality, then you’re a feminist. Sorry to tell you.” 

Nancy Meyers  
Upon the release of her new movie, The Intern, filmmaker and noted interior design enthusiast 
Meyers gave a long interview in which she commented on both the lack of female directors and 
female-starring films. “Let’s not assume women don’t want in on [blockbuster] movies,” 
Meyers said. “Women can direct dinosaurs.” 



 

 

 

Gwyneth Paltrow  
The supreme leader of all things GOOP said in an interview forVariety’s “Power of Women” 
issue that “it can be painful” and “it feels sh–y” to be paid less than her male co-stars, because 
“your salary is a way to quantify what you’re worth.” At the luncheon celebrating the 
magazine’s female-powered issue, Paltrow also commented on the language used around 
actresses who actively pursue their careers, saying that when she was starting out, calling a 
woman “ambitious” was just about as damning as labeling Julius Caesar as such — but she 
believes things are changing for the better. “Fear of how we are perceived seems to be waning 
and things are being brought to life,” the Oscar winner said. “We are empowering each other.”  

Melissa McCarthy  
McCarthy, who will star in her Bridesmaids director Paul Feig’s all-
female Ghostbusters reboot in 2016, said she stopped reading bad press after a critic viciously 
attacked her appearance in a review of her 2014 comedy Tammy. McCarthy called out the 
journalist at the Toronto International Film Festival last September, but is still disturbed by the 
sexism that plagues the industry and the media. “It’s an intense sickness,” she told EW. “For 
someone who has two daughters, I’m wildly aware of how deep that rabbit hole goes.” 

Kristen Stewart 
In an interview this spring, the Clouds of Sils Maria actress didn’t mince words when it came to 
the industry’s gender problem. “Hollywood is disgustingly sexist,” Stewart said simply. “It’s so 
offensive it’s crazy.” 

Barbra Streisand  
When Babs appeared in The Hollywood Reporter’s Women in Entertainment issue in 
December, she recalled her directorial debut,Yentl, for which she won the Golden Globe for 
best director — making her the only woman to have received the award. “We’re just measured 
by a different standard,” Streisand said about the language used around women in the industry 
– female directors are “aggressive,” making “vanity productions,” she observed of situations 
where men might be described as “committed” and “brilliant.” 

Amy Poehler and Tina Fey  
Best friends and vocal feminists, Poehler and Fey hosted the Golden Globes for the third and 
final time this January, and their introductory monologue was full of jokes skewering the sexist 
industry. Later in the year, Poehler discussed some of her experiences with Hollywood sexism 
in an interview where she said that powerful men in the film business often ask her where her 
kids are. “It’s such a weird question,” she said. “Never in a million years do I ask guys where 
their kids are.” 

Zoe Saldana 
While promoting her family drama Infinitely Polar Bear this summer, Saldana, who gave birth to 
twins last year, said in an interview, that “it will never be the right time for anybody in your life 
that you get pregnant,” explaining that the people behind the projects she had signed onto 
“had a panic” and that she was nearly written out of one. Furthermore, she added that it was a 
struggle to get childcare included in a recent deal, though studios often will agree to “’perking’ 
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up male superstars in a movie.” In another interview, she recollected, “A producer once told 
me he hired me for the way I held a gun while wearing panties.” 

Emily Blunt 
Blunt’s fierce performance as an FBI agent investigating a Mexican drug cartel in Denis 
Villeneuve’s thriller Sicario — a role that was nearly rewritten for a male actor — has put her, as 
she describes it, on the short list of women who can be strong. “Surely not another girl can 
wield a gun,” she joked to Indiewire. If only so many studio execs didn’t actually think that way. 

Salma Hayek 
Hayek joined the conversation this spring when she spoke on an all-female panel at the 
Cannes Film Festival. Industry power players “don’t see us as a powerful economic force, 
which is an incredible ignorance,” Hayek said, adding that there used to be a long-standing 
belief in Hollywood that female audiences are only interested in seeing romantic comedies. 
“It’s simple ignorance,” she reiterated. 

Connie Britton 
Britton didn’t explicitly call out the sexist industry with an accusation or anecdote of 
discrimination she’s faced; rather, her support of gender equality took the form of a parody 
commercial for the best beauty product of all — feminism! “When used regularly, feminism has 
been known to produce amazing results,” she says in the ad, concluding with the selling point, 
“It’s not what’s on my head. It’s what’s in it.” Britton also tweeted her support of 
Schumer’s Friday Night Lights parody “Football Town Nights,” which preaches, “clear eyes, full 
hearts, don’t rape.” 

Rooney Mara 
Soon after the publication of Lawrence’s letter, the Oscar hopeful (in the running for her role in 
Todd Haynes’ Carol) went on record to say it’s “frustrating” to find out she’s getting paid much 
less than her male costars. What bothers her the most, however, is “the terminology that’s 
used to describe actresses who have a point of view,” she said, echoing Lawrence’s 
sentiment. “The thing I find so frustrating is calling women spoiled brats and b—es.” 

Sandra Bullock 
When People named Bullock as 2015’s World’s Most Beautiful Woman, the Oscar winner said 
part of why she accepted the honor was to use the platform to bring attention to women’s 
issues — particularly to how women are treated in the media in regards to their age and 
appearance. “I feel like it’s become open hunting season in how women are attacked,” 
Bullock said in an interview, “and it’s not because of who we are as people, it’s because of 
how we look or our age.” 

Judy Greer 
Following the news of the American Hustle pay disparity and Theron’s stand for an equal 
salary, Greer published a thoughtful essay about her experience with Hollywood’s gender 
wage gap this spring. She commented on the fear of being labeled “difficult” as well as the 
limited offering of good roles (Greer is widely known for playing protagonists’ best friends that 
the phenomenon has been named after her). “The fact is that in 2015 a man is still getting paid 
more money to do the same job a woman does, in Hollywood and everywhere else,” she 
wrote. “And no matter where you live or what you do, that’s bulls—.” 



 

 

Judy Greer Is The Best Friend from Funny Or Die 

Tatiana Maslany 
Maslany, who finally got some long-awaited Emmy love this year, said in an interview that she 
doesn’t think there’s a single woman in the industry who hasn’t encountered sexism. 
“Sometimes you can’t even tell that it’s happening because it’s so ingrained in the way things 
are structured,” the Orphan Black star(s) said. “It’s so pathetic.” 

Amanda Seyfried 
Add Seyfried to the list of women who have spoken about the wage gap: In an interview this 
summer, she revealed that she was once paid one-tenth the salary of her male co-star, despite 
being “pretty even in status.” Like Lawrence, she attributed this disparity partly to her own 
character, being “easygoing and game to do things,” but acknowledged that it’s hard to fight 
for equal pay. “You have to decide if you’re willing to walk away from something,” she said, 
“especially as a woman.” 

Toni Collette 
Collette, whose films Miss You Already and Krampus both came out in the fall, commented on 
both the Hollywood pay gap and need for more female characters onscreen in 
a conversation with HuffPost Live. “Creativity is genderless. Money is genderless,” the actress 
said, and later added, “There should be stories for all. As humans, we need to see ourselves.”  

Rose McGowan 
McGowan isn’t shy about calling out Hollywood’s bulls—. After tweeting a shamelessly sexist 
casting note (“push up bras encouraged”), which she described to EW as “normal to so many 
people” and “institutionally okay,” she was dropped by her “wussy acting agent” for the 
move. This spring, addressing the Sisterhood of the Traveling Producers, she delivered a 
speech listing seven different actions women can take to combat sexism in Hollywood. She 
told her contemporaries to “suggest traditional men’s roles be turned into ones for women” 
and “if someone yells at you or puts you down, stop them in their tracks.” 

Helen Mirren 
Speaking at 2015’s Women in the World Summit this spring, Mirren expressed her support for 
Hillary Clinton’s presidential run, as “it’s so incredibly important” for girls to see women in 
positions of power. She also discussed the pay gap, her experiences with sexism in the 
industry, and the lack of female representation onscreen. “People often say, ‘It’s so terrible that 
women don’t have great roles in movies,’” Mirren said. “I say: Forget that. That doesn’t matter. 
Change roles for women in life, and you will find the roles for women in drama.” 

Cate Blanchett 
Blanchett has called out ridiculous gender imbalances in Hollywood multiple times, from 
fashion-focused red carpet reporting to unequal numbers of Best Actor and Best Actress 
nominations at the Spirit Awards; this year, she contributed to a conversation for The New York 
Times in which various A-listers weighed in on “the stubborn sexism of Hollywood.” But quite 
frankly, she’s kind of over the whole debate at this point. “It just feels like the industry has the 
same conversation every year — and I think that’s a fabulous conversation,” she said in an 
interview this fall, but added, “We’ll be back here like Groundhog Daynext year having the 
same f—ing symposium.” 



 

 

  

Reese Witherspoon 
This November, Witherspoon delivered a speech at Glamour’s Women of the Year event, 
where she addressed a room full of inspiring women. “Films with women at the center are not a 
public service project,” she said. “They are a big-time, bottom line-enhancing, money-making 
commodity.” She concluded, “I believe ambition is not a dirty word” — and encouraged the 
attendees to follow their own. Earlier this year, Witherspoon spoke out in favor of the 
#AskHerMore campaign, which seeks to promote red carpet reporting that focuses on 
women’s work rather than their wardrobe. “It’s hard being a woman in Hollywood or any 
industry,” Witherspoon said on the red carpet at this year’s Oscars, where she was a nominee 
for her role in Wild. “This is a movement to say we’re more than just our dresses.”  

Kathryn Bigelow 
Following the ACLU’s call to investigate discrimination against female directors, Bigelow — the 
only woman to ever win the Academy Award for Best Director — expressed her support of the 
initiative. “Gender discrimination stigmatizes our entire industry,” she said in a statement. 
“Change is essential. Gender neutral hiring is essential.” 

### 

Lest we forget, there are quite a few forward-thinking men in Hollywood who are, in fact, 
evolved to the point of viewing women as more than second-class citizens. Mark Ruffalo, who 
played Bruce Banner/the Hulk once again in this year’s Avengers: Age of Ultron, fielded some 
of the sexist questions usually aimed at his costar Scarlett Johansson on that film’s press tour, 
as well as tweeting at Marvel that there ought to be more toys of Johansson’s character, Black 
Widow. 
Jennifer Lawrence’s American Hustle costar Bradley Cooper expressed his support of her 
wage gap essay. “There’s a double standard in the whole world,” he said. “So anytime there’s 
a place where a voice can come out and be outspoken, that’s great.” Lawrence’s American 
Hustle director David O. Russell also responded, saying, “I support her and all women,” and 
her Hunger Games costar Josh Hutcherson applauded his friend as well, adding, “I’m really 
proud of her.” 

Tom Hardy and George Clooney both made clear that they have no problem with women 
taking the spotlight in what would otherwise be male-centric movies. When asked whether he 
thought this summer’s feminist action movie Mad Max: Fury Road, in which he played the title 
role, “was supposed to be a man’s movie,” Hardy replied, evidently baffled as to the point of 
the question, “No. Not for minute. It’s kind of obvious.” Clooney, who produced and was 
originally supposed to star in this fall’s political satire Our Brand is Crisis, decided with the rest 
of the creative team to gender-swap the lead role (Sandra Bullock was ultimately cast) — 
and suggested that more people start doing the same. 
Paul Feig, who is known for his female-centric comedies Bridesmaids, Spy, and the 
upcoming Ghostbusters reboot, said this fall that Hollywood’s gender inequality is “a bigger 
problem than a glass ceiling on paydays.” Alan Rickman, too, embraces the feminist label. “I 
always think feminist just means common sense,” he told EW while discussing this summer’s 
period drama A Little Chaos, which he directed. “And do I live in a world and certainly in a 
business that is incredibly unfair to women? Yes, I do.” (The film’s star, Kate Winslet, ever the 
elegant English rose, finds all this talk of financial matters “a bit vulgar,” but said, when asked 
about Lawrence’s essay, “I admire people who publicly stand up for themselves.”) 
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